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THIS AGREEMENT made as of the
Ist day of September, 2008
between

the YORK CATHOLIC DISTRICT SCHOOL BOARD
(hereinafter called the "Board")

and

the CANADIAN UNION OF PUBLIC EMPLOYEES
(hereinafter called the "Union")

LOCAL 1571
(hereinafter called the "Local Union")

The parties agree as follows:

Article 1 - RECOGNITION

1.01 The Board recognizes the Union as the exclusive bargaining
agent for the purpose of collective bargaining in respect to
rates of pay, hours of work and other working conditions for
all employees of the Board, including those regularly
cmployed for not more than twenty-four (24) hours per week,
engaged in maintenance, services and plant operations, save
and except foremen, persons above the rank of foreman,
office staff, and students working during summer vacation.

1.02 The word "employee" or "employees" wherever used in this
Agreement shall mean any or all of the employees in the
bargaining unit as defined above, except where the context
otherwise provides.



1.03 The masculine shall include the feminine and the singular the
plural when the context so requires.

Article 2 - MANAGEMENT

2.01

The Union acknowledges that it is the exclusive function of

the Board to:

2.02

2.03

a)
b)

d)

maintain order, discipline and efficiency;

hire, direct, classify, transfer, promote, demote, lay off
and to discharge, suspend or otherwise discipline
employees for just cause subject to the provisions of this
Agreement;

establish from time to time and enforce written rules and
regulations, not inconsistent with the provisions of this
Agreement, governing the conduct of the employees;
and,

generally to manage, maintain and operate its School
system in accordance with the laws of the Province of
Ontario and the regulations made pursuant thereto.

The Union also acknowledges that all managerial rights of
the Board shall be reserved to it except as may be
inconsistent with the provisions of this Agreement.

No discrimination will be practiced or permitted by either
the Board or the Local Union, or any of their officers or
representatives, against any employee or any representative
of the Board, by reason of, or arising out of the activities of
the Board, or out of Local Union membership or activity,
whichever is applicable, or by reason of political
affiliation, or by reason of race, colour, sex, age, creed,
ancestry, ethnic origin, marital status, family status,
citizenship, place of origin, sexual orientation, criminal
record of offences, or handicap.



Article 3 — NO SOLICITATION

3.01  There shall be no solicitation of membership in any Union
or collection of union dues, assessments or fines or any
Union activity on any premises of the Board except as
expressly permitted by this Agreement.

Article 4 - NO CESSATION OF WORK
4.01  There shall be no strikes or lock-outs as long as this
Agreement continues to operate.

4.02  In the event of any violation of Article 4 by any employees,
the Board shall notify the President of the Local Union
who shall instruct them to return to work and perform their
usual duties.

4.03  Employees may refuse to cross a picket line erected by
members of a different bargaining unit during a legal
strike.

Employees who refuse to cross such a picket line shall be
placed on an unpaid leave of absence until they either
return to work or the legal strike has ended.

Article 5 - UNION REPRESENTATION

5.01 A) Bargaining Committee
The Local Union may appoint or otherwise select a
bargaining committee which shall be composed of not more
than six (6) employees, one of whom shall be the President of
the Local Union. The other five members of the bargaining
committee will include at most one maintenance employee,
and at least one employee from each of the following groups;
head custodian and custodians. Not more than one member
of such committee shall be employed in the same building.

Such commitiee, together with representatives of the Union,
shall represent the Local Union in all negotiations with
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5.02

5.03

5.04

representatives of the Board for a renewal of this Agreement.
Members of such committee shall be paid at their applicable
straight time rates for all times they are absent from their
regularly scheduled work while engaged in negotiations with
Board representatives.

B) Grievance Committee
The Grievance Committee shall be limited to four members.

The Local Union shall also appoint or otherwise select a
steward to represent employees engaged in custodial work in
each area (as listed in Schedule A) and stewards to represent
those engaged in maintenance, one of whom shall be
designated as chief steward. The selecting of a steward in a
designated area does not in any way restrict the steward to
that area.

The Local Union shall notify the Board in writing of the
names of its officers, chief steward, stewards and members of
the bargaining and grievance committees and of any changes
upon occurrence.

A steward's function shall be to assist an employee in the
preparation and presentation of grievances to the Manager of
Human Resources, Business & Services. A steward, with the
prior permission of the steward's supervisor, shall be allowed
such time off as is necessary for the prompt investigation and
settlement of grievances. Such permission shall not be
unreasonably withheld.

Until such time as it believes the privilege of time off for
servicing grievances is being abused, the Board will
compensate stewards for any portion of their regularly
scheduled work time spent with the prior permission of the
steward's supervisor in servicing grievances.
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Article 6 - GRIEVANCE PROCEDURE AND ARBITRATION
BOARD

6.01

6.02

6.03

6.04

The time limits specified in this Article shall be deemed to be
exclusive of Saturdays, Sundays and the specified holidays
recognized herein, and may be extended by mutual consent
of the parties.

Should any difference (hereinafter called a "grievance") arise
between the Board and any employee as to the interpretation,
application, administration or alleged violation of this
Agreement, an earnest effort to settle such grievance without
delay shall be made in the following manner:

Stage One The Union shall submit the employee’s grievance,
in writing, to the Manager of Human Resources, Business &
Services, within five (5) working days of the date the alleged
violation occurred. The grievance shall state the nature of the
alleged violation, the remedy sought and any provisions of
the Agreement upon which the grievance is based.

The Manager of Human Resources, Business & Services,
shall call a meeting of the grievor, the employee’s steward,
the Department Manager and the Manager of Human
Resources, Business & Services, within five (5) working
days of the receipt of the written grievance.

An official written response will be given to the Union within
five (5) working days of the date of the meeting.

Stage Two If the response given at Stage One is not
satisfactory to the Union, the Union shall re-submit the
grievance to the Employee Relations Officer within five (5)
working days of the receipt of the response.

The Employee Relations Officer shall notify the Union of the
time and place at which a meeting will be called for the

11



6.05

grievor, the grievance committee, the national C.U.P.E.
representative and the Employee Relations Officer to discuss
and consider the grievance and the response given by the
Manager of Human Resources, Business & Services, at Stage
One.

The Employee Relations Officer will make every effort to
settle such grievance and will respond in writing to the Union
within five (5) working days of the Stage Two meeting.

Policy Grievance For the purpose of this Agreement, a
policy grievance shall be defined as a difference between the
Board and the Union as to the interpretation, application,
administration or alleged violation of the Agreement, other
than a difference directly affecting individual employees.

The Union shall submit the policy grievance, in writing, to
the Manager of Human Resources, Business & Services,
stating the nature of the alleged violation, the remedy sought
and any provisions of the Agreement upon which the
grievance 1s based.

If the policy grievance is being put forward by the Board, it
shall be submitted, in writing, as above, to the C.U.P.E. 1571
President.

The Manager of Human Resources, Business & Services,
shall convene a meeting with appropriate Board and/or Union
personnel to clarify and discuss the details of the policy
grievance. In the event that the dispute is not settled through
this informal discussion, Stage Two shall be invoked.

The Employee Relations Officer shall notify the Union of the
time and place at which a meeting will be called for the
grievance committee, the national C.U.P.E. Representative,
the Manager of Human Resources, Business & Services, and
the Employee Relations Officer to discuss, consider and
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6.06

6.07

6.08

6.09

attempt to resolve the policy grievance. A response (by the
Union or the Board) will be provided within ten (10) working
days of the Stage Two meeting.

Both parties to this Agreement agree that any dispute or
grievance concerning the interpretation, application,
administration or alleged violation of this Agreement, which
has been properly carried through all the steps of the
grievance procedure outlined above, and which has not been
settled, may be referred to a Board of Arbitration or sole
arbitrator at the written request of either the Union or the
Employer within fifteen (15) working days of the reply under
Stage 2 of the grievance procedure.

No person may be appointed as an arbitrator who has
participated directly in any attempt to settle the grievance or
policy difference.

The Board of Arbitration will be composed of one person
appointed by the Employer, one person appointed by the
Union and a third person to act as the Chair chosen by the
other two members of the Board.

When either party requests that a grievance be submitted to
Arbitration, the request shall be made in writing addressed to
the other Party indicating the name of its nominee to the
Board of Arbitration. Within fifteen (15) working days of the
request of either Party for a Board, the other Party shall
answer, in writing, indicating the name of its nominee to the
Arbitration Board.

Should the two nominees fail to agree on a third person
within fifteen (15) working days of the notification
mentioned in Article 6.08 above, the Minister of Labour will
be asked to nominate a person to act as Chair of the
Arbitration Board.
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6.10 a) The Union or the Board may, refer the grievance to

6.11

6.12

6.13

6.14

arbitration to be dealt with by a sole arbitrator. The other
party shall within five (5) working days of receipt of such
notice, reply in writing stating whether arbitration by a sole
arbitrator is acceptable.

b) Ifin the reply referred to in 6.10 a), the other party states
that arbitration by a sole arbitrator is acceptable, the parties
shall endeavour to agree upon the selection of a sole
arbitrator. If the parties fail to select a sole arbitrator within
ten (10) working days, the appointment should be made by
the Ministry of Labour upon the written request by either

party.

The decision of a Board of Arbitration (or a majority
thereof), or a sole arbitrator, shall be binding on both Parties.

The Board of Arbitration, or a sole arbitrator, shall not have
any power to alter or change any of the provisions of this
Agreement or to substitute any new provisions for any
existing provisions, nor to give any decision inconsistent with
the terms and provisions of the Agreement.

Each of the Parties to this Agreement will bear the expenses
of their nominee and will jointly bear the fees and expenses,
if any, of the Chair or sole arbitrator.

Witness fees and allowances shall be paid by the party
calling the witness.

Article 7 - DISCIPLINE/ DISCHARGE

7.01

A new employee shall be considered as a probationary
employee for a period of sixty (60) days worked.

The probation period is calculated from the date of first
commencing work for the Board.
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7.02

7.03

7.04

7.05

The Union will not question the discharge or discipline of
any probationary employee provided there has been no
contravention of the Ontario Human Rights Code, nor shall
such discharge or disciplinary action be the subject of a
grievance. The probationary employee will have the right to
the presence of the Union for any discipline or discharge.

No employee, other than a probationary employee, shall be
discharged or disciplined without just cause.

Such grievance may be settled under the grievance
procedure, including arbitration, provided by this Agreement,
commencing with Stage Two.

The Board shall mail or deliver personally to the Secretary of
the Local Union a copy of any document given to an
employee warning the employee of possible discharge.

The Board will ensure that employees are notified of their
right to have a steward present at any meetings with
management regarding discipline or discharge. The steward
and the employee will be provided with a room in which to
meet to discuss the issue for up to one hour.

Article 8 - HOURS OF WORK

8.01

The normal work week for employees other than part time
employees shall consist of forty (40) hours, comprising eight
(8) hours per day for each employee to be worked as follows:

A) Custodial Staff

Days - A 7:00 am to 3:30 pm 2 hour unpaid lunch

Days - B 8:30 am to 5:00 pm 2 hour unpaid lunch
(Matron)

Mid Shift 11:00 am to 7:30 pm 72 hour unpaid lunch,
afternoon premium

Afternoons | 3:30 pmto 11:30 pm % hour paid lunch,
afternoon premium

Nights 11:30 pmto 7:30 am 2 hour paid lunch,
night premium

No employee in the employ of the Board as of
September 1, 1989 will be forced to accept the night shifi.
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B)

Custodial Staff

i) Professional Activity/Educational/Faith Days
The hours of work on Professional Activity, Educational and
Faith Days shall be from 9:00 a.m. to 5:30 p.m. for those
ordinarily working the afternoon shift and shall remain the
day shift for those ordinarily working the day shift.

i) Summer Months
During the first week of July and the last 2 weeks of August
all afternoon custodial staff shall work from 9:00 a.m. to 5:30
p.m.

a)  Inschools where continuing education programs are
offered during the summer months the hours of work
for all afternoon custodians shall be from 9:00 a.m. to
5:30 p.m.

b)  Inschools without continuing education programs all
afternoon custodial staff shall work the day shift during
the remaining weeks of July and August.

iii)  School Breaks
During the student Christmas break and March break the
hours of work for all custodial staff shall be the day shift.

C) Couriers

Days; 8:00 a.m. to 4:00 p.m., %2 hour paid lunch

D) Maintenance Staff

i. Days: 7:00 a.m. — 3:30 p.m., ¥ hour unpaid lunch

However, an employee may choose, where mutually agreeable, to
work the shift which follows:

ii. Afternoons —3:00 pm to 11:00 pm — % hour paid
lunch
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